Job Description: Servant Leadership Teacher Trainer
November 2020
The Servant Leadership Teacher Trainer will oversee curriculum development, course outlines, agendas,
and instruction. He/she is responsible for the oversight and development of course themes, the preparation
of teaching staff for an experiential participant-centered education model of servant leadership, and helping
to provide direction and support for all SL course work.
Duties include:
• Planning, teaching and leading of servant leadership courses, retreats, and seminars for staff as well
as the greater community.
§ Ensure that new SL trainers are being recruited and trained, mentored and coached during courses.
§ Research and develop SL curriculum based on what is happening in the culture, and what SLs can do
to nurture God’s dream for the greater wellbeing of all people within flourishing communities.
Qualifications include:
• Must have a spiritual call to the mission and direction of Servant Leadership Development.
• Experience in faith-based non-profit organizations required.
• Background in servant leadership teaching/training and experience living out this style of leadership.
• Experience desired: minimum 2 years’ experience in teaching and social work, core competencies
for this position.
• Commitment to life-long learning.
• Good Listener.
Qualities of a Teacher Trainer – Servant Leadership School:
1. Called, excited about the course subject – has a living relationship with it. Also excited about
servant leadership development.
2. Faithful to one’s own journey, growing in faith, trying to live the vision.
3. Enters into the process – willing to be vulnerable and open.
4. Provides open, friendly, hospitable space for people to hear their own voice. Emotional space to
explore ideas and feelings, or risk expressing doubts. Willing to have silent spaces.
5. At the same time is able to set boundaries.
6. Cares about the participants – receives them for who and where they are. Affirms, encourages,
challenges.
7. Flexible – plans well, but is open to the ongoing process and to people’s needs. Experience is more
important than getting all the material.
8. Puts flesh on truth by speaking from our own truth – share how I have been transformed by the
subject.
9. Has the humility to hear the truth of others and holds that in creative tension with a faith that
empowers each one to speak and own their own truth. Integrity along with acceptance.
10. Increasing integration of my story, your story and our story with The Story (God’s agenda).
From E. O’Connor in Call to Commitment
Evaluation: annual 360 review.
To apply: send cover letter and resume to Glenn Cross at glennc@centerforsharing.org

