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International Day of the Girl ………. By Suzanne Broetje 

October 11th was International Day of the Girl!   A day to remember the 1.1 billion girls in the world, 
the adversities they face, and the unique potentials they hold for solving some of the world’s biggest 
challenges.  Pause for a moment and think about the girls in your life.  See their bright eyes, their 
curious minds, their wonderment.  Consider their potentials and the futures they hold.  What paths are 
open to them? And who is there to nurture and support them along the way? 

Every year, 12 million girls are married before the age of 18.  Every 10 minutes a teenage girl dies 
as a result of violence.  And 130 million girls ages 6-17 are not in school.   The roots of poverty lie 
there, in the cultural stereotypes upheld, in the culture of violence and inequity that goes unchecked, in 
the lack of education that silences girls and deprives the world of their God-given talents and dreams.   

As I think about the girls I have known, I go back to my time in Kolkata in 1987, when I stayed with 
three identical triplet girls named Sunita, Anita, and Gita. They were just 8 years old and had been 
relinquished by their mother to an orphanage when she remarried and the step father did not want 

them – he rejected them for being another man’s children, 
for being girls, for being a financial burden on his life.  So 
they went to the orphanage where they were connected to 
my family and prepared for adoption.  I spent two months 
with them in the girls’ home, playing, dancing, practicing 
English, and anticipating our new life together. But in the 
final moments, their stepfather saw them as potential 
pawns for his own financial gain and demanded money for 
their release.  To avoid liability, the orphanage returned the 
girls to his care.  And I went home alone.  What became of 
these three beautiful lives?  Young girls returned to a broken 
home, to parents who did not want them.  Or maybe could 
not want them for the burden they presented and the lack of 

resources at hand.  Did these girls go to school? Did they live safe from abuse and assault, were they 
nurtured in a space of hope and love? Or did they marry too young, live lives too short, endure 
exploitation and hardship, and just disappear? 

This loss connected powerfully to my own memories as an 8 year-old girl, when I too became a 
pawn for another man’s personal gain.  He took me, held me for ransom, assaulted me, and then left 
me standing on the side of the road.  I lost my innocence, my voice, my worth; I turned inward and 
wondered what value I was to anyone.  But unlike the triplets, I returned to a home of love and 
acceptance. I stayed in school, stayed connected to caring adults, was encouraged to dream new 
dreams, and built the resilience to go on. 

Today, the world is full of girls with bright futures. Do we see 
the light in their eyes?  Do we hear the songs of their heart?  Do 
we nurture their unlimited potential by standing up to 
discrimination, abuse, and exploitation?  And do we see the adults 
in their lives and nurture their capacity to further love and 
protect?  Looking back, my heart breaks for those desperate 
parents in Kolkata who I never met and never considered. The 
painful choices they made, the losses they endured through the 
choices they made.  What community did they have?  What 
obstacles did they face? What would it have taken to heal them, 
to change mindsets, to envision a different future together? 

My prayer is that we all find ways to stand up for girls – in our own homes and communities, and 
more globally.  Please connect with each other, promote gender healing, and support families to be the 
strong foundations needed for girls to build resilient and flourishing lives.  Our world needs them. 
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CDC Visit  October 2018 ………. By Cheryl Broetje 

Glenn and I made a quick trip down to 

Mexico early October. The earthquake and 

on-going violence in Juchitan, and all 

around Mexico, has left people feeling 

insecure. We were late to one gathering 

(Adela gave us her car to use while there to 

get back and forth to C.A.). Kristin said she 

was hoping we hadn’t been kidnapped. 

Twice at the restaurant, during our Sunday 

evening meeting she thought she felt a 

quake. We didn’t, but she did. We all 

watched the lights for several minutes for 

any movement.  

Sunday they loaded us all in their van 

and drove 2 hours up into the mountains to 

two villages. Nallabet’s family lives there 

perched high on the mountain surrounded 

by trees kind of like in the Swiss Family Robinson. The chili harvest wasn’t good this year due to lack of rain so 

dad is away working for another farmer. Mom served us sweet bread and coffee and cried because she misses 

her daughter so much; but expressed her gratitude in spite of the fact that she worries about her safety in the 

big town of Juchitán.  

We drove to another village for lunch with the extended family of Amayrani. The name of 

this town means “ rock, today you die” in the local language. it seems that one day a priest 

was riding by a huge rock when it lit up. His horse bucked him off and ran away terrified. 

The priest was so angry that when he got back to town he organized a group to go out and 

burn the rock! The rock then split into two, and then two parts again. They hauled one part 

down to the church where it still lies by the side of the road, covered up. It is said that ever 

since that time, the town has been cursed.  

4 years ago Amayrani’s mom died. No one knows why. Amayrani was also very sick, depressed and 

troubled at the time. No doctor or medicine seemed to help. Then one day a Nazarene healer came to visit. No 

one knows how, but she was cured that day. They believe she had been possessed by a demon. We were told 

that it was a miracle to see all the family together from both sides of the family for the lunch, including 

Amayrani’s 81 year old maternal grandmother and 79 year old grandfather. She spoke of the healing, and 

God’s plan for Amayrani’s life. We all gathered around the tables for prayer before leaving.  

Check us out on Facebook 

www.facebook.com/centerforsharing 

www.facebook.com/collegiumcafe 

 

Check out our websites! 

www.vistahermosafoundation.org 

www.collegiumcafe.com 
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Book Review: The Culture ………. By Nevresa Beganovic 

What is culture and why is it so important? A few 

of us have been reading  through  James 

Hunter’s newest book, The Culture. According to 

the book, culture is the way we treat one 

another; the way we do things within an 

organization; the way an organization behaves 

as a whole. Have you ever walked into a building and you can feel something as 

soon as you walk in, whether it’s a warm familiar feeling or a cold uncertain;? That 

is culture. Hunter explains that in order for an organization to create a culture of 

excellence we need to focus on growing leaders and building community.   

Leadership is a skill that anyone can learn, if given the opportunity.  I am 

learning that it’s a fine art to acquire the skill set of knowing when it’s time to 

take a step back so others can take a step forward. The traditional way of leading 

is, as Hunter explains, “managing from the neck down,” But today we are 

realizing that this managing style is not really working anymore, especially for the 

newest generation in the work force. In order to have any authority within an 

organization,  we first need to recognize that leadership does not equal power, 

and that power and authority are not the same thing.  

Making real change is hard work, and creating a culture of excellence 

takes real commitment and a lot of effort, but that is precisely what Jesus 

calls us to do, as his servants. The diagram at right shows where culture 

lies in the scheme of things, and its importance in an organizational 

structure. What we believe determines how we treat others.  
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Culture 

Strategies 

Activities 

 

 

 
 

Partners in Authentic 

Community  (PAC) is a 

faith based association 

of communities of 

practice around the 

implementation of 

principles  of servant 

leadership, trauma 

informed care and the 

empowered world view.   

Current  members include:  

Vista Hermosa 

Broetje Orchards 

Jubilee Leadership 

Academy  

Tierra Vida 

Centro de 

Compartimiento 

Shepherd’s Home  

In each newsletter we 

hope to highlight a story 

from one of our partner 

communities. In this 

issue the story of our 

recent visit to CDC in 

Oaxaca, Mexico.  



Awakened Through Servant Leadership …….. By Tyler Grace  (Broetje Orchards - PAC member) 

Servant leadership. These are two words that are not commonly used in 

the same sentence, but are two words that can distinguish a respected leader 

from a despised leader. I choose to define servant leadership very simply: 

those who lead by serving. In my life, learning about servant leadership has 

completely shifted my outlook on how I interact with those around me.  

Becoming a servant leader is a journey that continues everyday. I learn, grow 

and continue setting new goals each day, hoping to be the best servant 

leader I can be.  

 In my role as the Production Line Engineer, I have been given 

opportunities to empower and encourage others to use their strengths and 

likewise, become servant leaders.  Each person has the potential to become 

a servant leader, not just those in charge. The way that I operate is by asking 

questions.  I don’t like telling people what to do, but leading people to their 

own conclusion. I try to do this by engaging with questions letting people know 

they have a voice, and that their opinion matters. This is something that can be overlooked in a production setting because of the fast 

paced, time sensitive environment and is seen as not feasible. I for one disagree and think that it is something that is essential.  

 Ultimately, servant leadership is a lifestyle. It is a conscious decision and frame of mind that must be chosen. Servant leadership 

and learning more about personality through The Enneagram helped me to realize that each person comes with their own story and their 

own journey.  We as leaders must recognize that each person has pain, hardship, and bad days. Taking that into consideration as we work 

together, can lead to employees that feel empowered, and take ownership in their work.  

A u g u s t — O c t o b e r  2 0 1 8  I s s u e  

Testimony of a Servant Leader in Training ………. By Marcus Howard (Jubilee Leadership Academy - PAC Member) 

“I am always dissatisfied and nothing ever goes the way that it should go, in my eyes. I am addicted to anger and I let my anger stoke 

for too long. My attitude is melancholy more than I would want to mention. The self talk that I have within is more negative than positive. I 

love spending time alone however I hate being alone. I have to give myself a break and give others a break as well. I am too critical of 

others.  

I want to be known as a good person. I know that being out in nature helps 

relieve the stress I feel, as well as writing and creating music. I work very hard for my 

good qualities to show because I am ashamed of my past. If I am 

in pain I have a hard time opening up to someone. I have a 

severe of betrayal that stems from childhood. I do not rely on 

others. I would rather do it myself. It is hard for me to let myself 

down. These are all characteristics of being a number One 

(perfectionist) on the Enneagram. 

The most important thing I learned through the Servant 

Leadership Class is to acknowledge the brutal truth about who I 

really am. I found it extremely difficult to hear the truth about 

myself. This class taught me how to be vulnerable. It caused me 

to reminisce on old wounds that did not necessarily heal correctly. It also revealed some 

areas of my character that could use some improvements. Those improvements are the 

key to healthier relationships in my life.  

I am now able to better communicate with my son. I am an on-the-go kinda guy, with not too much gray area when it comes to 

certain topics. I try to create a nonjudgmental space for him to bring situations to me. I make sure not to be critical and to really listen to 

his questions or concerns, and I feel that we are getting closer than ever at this point. I learned to have more patience with my wife. I 

realized that I must validate her efforts daily, and that in turn, has made her more receptive to what I have to say overall. I also do not 

get as upset in crisis situations, I learned to not stoke my anger but to take a walk or listen to music to release.  

Servant Leadership Class has also made me a better motorist. LOL. I have become more forgiving on the road. I have learned to 

let things go and to not let it affect my mood negatively for too long. My goal is to get home safe to my family, I just keep that in 

mind as I travel. There is still ample room for improvement however, Servant Leadership has given me the tools and the know how to create 

a better me. Servant Leadership has made a positive impact on my life and I cant wait until the next chance I get to take the class.”  

“I love spending 

time alone 

however, I hate 

being alone.” 

Since 1995 the Center for Sharing has offered servant leadership classes and courses both at home and abroad. Today the Center 

serves as the home within Vista Hermosa Foundation, for servant leadership development and the PAC Initiative. In this newsletter we 

want to offer opportunities for testimony by servant leadership participants, regarding the power of servant leadership to change mindsets 

and behaviors in ways that support Robert Greenleaf’s test: do those served become healthier, wiser, freer, more able to take care of 

themselves, more likely to serve others? In this way Vista Hermosa Foundation’s theory of change is realized as people become  more 

connected to themselves, each other, God and their place, with a corresponding increase in spiritual wellbeing.  
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If you're interested in learning more about our programs and/or initiatives you can contact us using the information below.  
 

Phone: 509-546-5999 

Email: info@vhfoundation.org  

 
If you wish to unsubscribe from receiving this newsletter please let us know. 

Center for Sharing 

3525 East A Street  

Pasco, WA 99301 

 

NEW WEBSITE 
COMING SOON! 

Vista Hermosa Foundation invests in 

the growth of holistic, flourishing 

communities through the teachings 

of servant leadership, Partners in 

Authentic Community (PAC) initiative 

and trauma informed care.  As 

an operating foundation, we are both 

practitioners and partners, learning 

from our own communities of 

practice to inform how we engage 

with and invest in others. 


